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(22) Where a Protected Disclosure is determined to be a complaint in the nature

of sexual harassment against a LTIMindtree employee (or any other person

in connection with LTIMindtree's workplace), the WBIC will promptly

forward the same to the Internal Committee for appropriate action.

(23) Where a Protected Disclosure is determined to be a complaint in relation to

violation of the PIT Regulations, the Securities Dealing Code or the Fair

Disclosure Code, the WBIC will promptly forward the same to the SDC

Committee for appropriate action in compliance with the PIT Regulations.

(24) In the event a Protected Disclosure by a Whistleblower relates purely to

his/her performance issue, appraisal rating, pay increase or a general

personnel or administration issue which is considered by the WBIC further

to investigation as not being the result of any action, behavior or pressure

from any case set out under clause 58, the WBIC may refer the disclosure

to the human resources or administration department for resolution.

(25) In the event a Protected Disclosure is required to be reported to a law

enforcement agency such as the police, LTIMindtree may provide necessary

support and assistance to the Whistleblower and other witnesses with

respect to such proceedings.

(26) All Protected Disclosures along with the results of investigation relating

thereto, shall be retained by LTIMindtree for a period of 8 (eight) years or

such other period as specified by any other law in force, whichever is longer.

(27) The Whistleblower may, as permitted by applicable law, submit complaints

to competent authorities outside LTIMindtree. The list of such competent

authorities and relevant procedures may be found here*.

(28) If a Whistleblower has any serious concerns about lodging a complaint as

per the procedure, the Whistleblower may lodge his/her complaint with the

Chairman of The Audit Committee of the Board of LTIMindtree by email to

Audit.Committee@ltimindtree.com.

8. Freedom to Report and Assurance of Protection

A. Freedom to Report

The Whistleblower should feel free to report matters of wrongdoing to

the WBIC without fear of any repercussions. The management also affirms

that the Whistleblower shall be protected from unfair termination and any
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